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Time Topic Content Method Resources

10.00 | Introduction of | The participants are divided into pairs and joined at the wrist | work in pairs,
participants by pieces of string. The pairs talk about themselves. At the plenary

end, they all sit in a circle and each participant presents
his/her partner.

11.00 | Presentation Workshop facilitator introduces young people to parts of the presentation and
of project and youth project and its activities. Participants can ask interaction
one year questions. The one year training is presented: topics, time
training and place, trainers, tasks/activities, etc. Questions.

Participants’ expectations.

11.20 | Principles that | E.g. smoking, going outside, mobile phones we are all interaction
will be upheld responsible for success or failure, all opinions are welcome,

ask questions, get involved in the workshop even if you
think you will make a mistake...

11.30 | Today’s Present the plan and topics of today’s workshop. Presentation Flipchart,
workshop — markers
technical and
organisation
issues

11.35 | Questionnaire Questionnaires about the day’s workshop (10 questions) filling out the questionnaire
on today’s are distributed to the participants, the same questionnaires questionnaire
work will be distributed at the end (the participants are not told

about this) to see how much they have learned.
11.50 | Break
12.20 | Defining youth | Young people suggest an age limit for defining youth and brain storming Flipchart
explain their answers. The workshop facilitator tells them
that young people in BiH are all those between 15 and 29
and that they make up 23 percent of the population (1/4).

12.40 | The position Young people work in groups to come up with advantages working groups, Flipchart
of young and disadvantages of young people in BiH, and present interaction,
people in BiH their findings in groups classifying them according to discussion
and causes similarity. Young people talk about whether there are more

advantages or disadvantages and about how they see their
position in their communities. They also seek out the roots
of the problem.

Time Topic Content Method Resources

13.20 | Positive Participants list ways to achieve positive changes and who interaction Flipchart
changes in the | would be responsible for them. The trainer instructs the
position of participants that the government is responsible and
young people authorised for lasting changes.

13.30 | Government Young people list the various levels of government, cantons, | interaction Flipchart hand-
structure in ministries, municipal-level structures. Young people should out with
BiH be introduced to the basic government structures with a government

special overview of the municipal level: Municipal Council structure
and Mayor.

14.00 | Lunch

15.15 | Influence of The participants discuss whether young people (or citizens) interaction Flipchart
young people can influence the government and how: elections,
on the participating in the government, associations. The define the
government possibilities of wielding influence and young people choose

the best way. A concrete example may be used: return of
youth spaces, opening of cinema, construction of
playground, etc.

15.45 | Documents Young people are introduced to some of the more significant | group work, Flipchart,
about young youth-related documents, e.g.: European Charter on Youth plenary European
people Participation, White Paper on Youth, RS Law on Youth, etc. presentation Charter

They are then divided into groups and work on summarising
the European Charter. Each group gets a different portion of
the text to present to the plenary in their own words.

17.15 | Questionnaire | Questionnaires on the day’s workshop (10 questions) are filling out the questionnaire
on the day’s distributed to the participants in order to find out what the questionnaire
workshop participants have learned.

17.30 | Workshop In a circle marked with minuses on the outside and pluses Flipchart
evaluation on the inside, young people write in how satisfied they were

with the workshop.
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GTZ-Profile

" Our Organization

The GTZ is an international
cooperation enterprise for
sustainable development with

worldwide operations.

It provides viable, forwardlooking
solutions for political, economic,
ecological and social development
in a globalised world. Working
under difficult conditions, GTZ
promotes complex reforms and
change processes. Its corporate
objective is to improve people’s
living conditions on a sustainable
basis.

Our Clients

GTZ is a federal enterprise based in Eschborn near
Frankfurt am Main. It was founded in 1975 as a
company under private law. The German Federal
Ministry for Economic Cooperation and Development
(BMZ2) is its major client. The company also operates
on behalf of other German ministries, the
governments of other countries and international
clients, such as the European Commission, the
United Nations and the World Bank, as well as on
behalf of private enterprises. GTZ works on a public-
benefit basis. All surpluses generated are
channelled back into its own international
cooperation projects for sustainable development.

GTZ - worldwide operations

GTZ employs some 10,000 staff
in more than 120 countries of
Africa, Asia, Latin America, the
Eastern European countries in
transition and the New
Independent States (NIS). Around
9,000 of these staff are national
personnel. GTZ maintains its own
offices in 67 countries. Some 970
people are employed at Head
Office in Eschborn near Frankfurt
am Main. In addition, 365 staff
work for supraregional projects
based at various locations within
Germany.



